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Associate Professor, Department of Management and Organization, Hanken School of Economics  (1.4.2010-)

AFFILIATE POSITION

Adjunct Professor (docent) Department of Social Sciences, Åbo Akademi University (25.4.2008-)

DEGREES AND EDUCATION

Dr.Sc (Econ), 2003, Hanken School of Economics, Department of Management and Organization. Thesis: Workplace Bullying among Business Professionals: Prevalence, Organisational Antecedents and Gender Differences 
M.Sc.(Econ.), 1997, Hanken School of Economics  Department of Management and Organization. Six months as an exchange student at Uppsala University, Sweden.

Cum Laude in psychology, 2007-2010, Åbo Akademi University, 65 credits. 
EMPLOYMENT HISTORY: ACADEMIC POSTS AND POSITIONS

Post-doc researcher, Hanken School of Economics, Department of Management and Organization, Part I: funding from Näringslivets stipendiefond, Ehrnrooth Foundation and Wallenberg Foundation; 1.1.2004-31.7.2004; Part II: funded by the Academy of Finland (competitive award) 1.8.2005-31.7.2008

Professor (acting), Hanken School of Economics, Department of Management and Organization, 1.8-31.12.2002, 1.8-31.12.2003, 1.8.2004-31.7.2005

Lecturer, Hanken School of Economics, Department of Management and Organization, 1.8.2001-31.7.2002, 1.1-31.7.2003, 1.8.2008-31.3.2010
Assistant Professor (acting) Hanken School of Economics, Department of Management and Organization, 1.1.1999-31.7.2001

Assistant/Research Assistant, Hanken School of Economics, Department of Management and Organization, 1.8.1997-31.1.1998

Full-time doctoral student, Hanken School of Economics, Department of Management and Organization, 1.2.1998-31.12.1998

PUBLICATIONS
Articles in international refereed scientific journals 

Parzefall, M. & Salin, D. (2010). Perceptions of and reactions to workplace bullying: A social exchange perspective. Human Relations, 63 (6), 761-780.
Salin, D. (forthcoming).  The significance of gender for third parties’ perceptions of negative interpersonal behaviour: labelling and explaining negative acts. Forthcoming in Gender, Work, and Organization. Available as Early View on journal’s web page.
Salin, D. (2009). Organisational responses to workplace harassment: an exploratory study. Personnel Review, 38 (1), 26-44.

Moreno-Jiménez, B., Rodríguez A., Salin, D. & Morante Benadero, M. (2008). Workplace bullying in southern Europe: Prevalence, forms and risk groups in a Spanish sample. International Journal of Organizational Behaviour, 13 (2), 95-109. 
Salin, D. (2008). The prevention of workplace bullying as a question of human resource management issue: measures adopted and underlying organizational factors. Scandinavian Journal of Management, 24 (3), 221-231.

Salin, D. (2006). Se preocupan las organizaciones por el acoso psicológico en el trabajo? Percepciones de los trabajadores sobre las medidas organizacionales contra el acoso psicológico. Revista de psicología del trabajo y de las organizaciones, 22 (3), 413-432.
Salin, D.  (2005). Harcèlement au travail chez les professionnels du milieu des affaires. Prévalence, différences selon le genre et rôle de la culture organisationnelle. Perspectives interdisciplinaires sur le travail et la santé (PISTES), 7 (3).

Salin, D. (2003). Ways of explaining workplace bullying: a review of enabling, motivating and precipitating structures and processes in the work environment. Human Relations, 56 (10), 1213-1232. 

Salin, D. (2003). The significance of gender in the prevalence, forms, and perceptions of workplace bullying. Nordiske Organisasjonsstudier, 5 (3), 30-50. 

Salin, D. (2003). Bullying and organisational politics in competitive and rapidly changing work environments. International Journal of Management and Decision-Making, 4 (1), 35-46. 
Salin, D. (2001). Prevalence and forms of bullying among business professionals: a comparison of two different strategies for measuring bullying. European Journal of Work and Organizational Psychology, 10 (4), 425-441. 

Book chapters

Salin, D. & Hoel, H. (2010, in press). Organizational causes of bullying. In Einarsen, S.; Hoel, H.; Zapf, D. & Cooper, C. (Eds): Workplace bullying and harassment: Development in Theory, Research and Practice. London: Taylor & Francis
Salin, D. (2010). Twenty years of research on workplace bullying: Attitudes and perceptions of personnel managers in Finland today. Österman, K (Ed.) Indirect and direct aggression. Frankfurt am Main, Germany: Peter Lang, 291-305. 

Hoel, H. & Salin, D. (2003). Organisational antecedents of workplace bullying. In Einarsen, S.; Hoel, H.; Zapf, D. & Cooper, C. (Eds): Bullying and emotional abuse in the workplace: International perspectives in research and practice. London: Taylor & Francis, 203-218. 

Reprint of article as book chapter

Salin, D. (2008). Workplace bullying among business professionals: prevalence, gender differences and the role of organizational politics. In Sanjeev Kumar Singh (Ed.) Emotions and the Workplace. New Delhi: Icfai Books. 
Scientific monograph

Salin, D. (2003). Workplace Bullying among Business Professionals: Prevalence, Organisational Antecedents and Gender Differences. Doctoral dissertation. Research Reports, Serie A, no 117. Helsinki: Swedish School of Economics and Business Administration. 

Other scientific publications: reports and conference proceedings

Salin, D. (2006). Organizational measures taken against workplace bullying: the case of Finnish municipalities. Swedish School of Economics and Business Administration, series C, no 521. Helsinki:  Swedish School of Economics and Business Administration.

Salin, D. (2002). Bullying and organisational politics in competitive and rapidly changing work environments. In Sheehan, M.; Poropat A.; Lewis, D. & Brooks, S. (Eds): 20th Anniversary Standing Conference on Organisational Symbolism: Proceedings of the Symposium "Voices in Communities of Rapid and Discontinuous Change". Pontypridd: Glamorgan University.
Salin, D. (2000). Workplace bullying among professionals: prevalence, risk groups, and gender differences. In Cox, T., Dewe, P., Nielsen, K. and Cox, R. (Eds.): European Academy of Occupational Health Psychology Conference Proceedings. Occupational Health             Psychology: Europe 2000. Nottingham: I-WHO Publications. 

Salin, D. (1999). Explaining workplace bullying: a review of enabling, motivating and triggering factors in the work environment. Working Paper no. 406. Helsinki: Swedish School of Economics and Business Administration. 

Salin, D. (1998). Parent company influence on subsidiary human resource management: the case of Finnish subsidiaries in Poland. Working Paper no. 376. Helsinki: Swedish School of Economics and Business Administration. 

PEDAGOGICAL TRAINING

International Teachers Programme (ITP), IMD, Lausanne, 2007. 

Seminar on Ph.D. Supervision, Aalborg University, 20-21 November 2006.

Högskolepedagogik [University Adult Education], Helsinki University, 5 credits (7.5 ECTS), November 2004-April 2005.

HONOURS AND PRIZES

Teacher of the Year at Hanken 2002.

First Prize in Hanken’s Teaching Case Competition 2005.
DUTIES AS SCIENTIFIC EXPERT AND POSITIONS OF TRUST

Examination of PhD theses

External examiner for Paula Saunders’ doctoral thesis at University of New South Wales, Australia, 2007.

Pre-Examiner for Lasse Varhama’s doctoral thesis at Åbo Akademi, University, Finland, 2008.

Opponent at public doctoral defence. Lasse Varhama. Åbo Akademi, University, Finland, December 2008.
Examiner for European PhD status for Jordí Escartín, Universitat de Barcelona, Spain, January 2010.

Positions of trust: 

Member of the Electoral Committee of the International Association on Workplace Bullying & Harassment (IABWH) (2008-).

Member of the board of NIORD (professional organization for Swedish-speaking business school graduates in Finland, c. 3700 members) and member of NIORD’s grant committee (which also advises SEFE on some of their grant decisions, such as Kaute)

Review assignments for journals

Leadership Quarterly, European Journal of Work and Organizational Psychology (several reviews), Personnel Review (several reviews), Human Resource Management Journal, International Journal of Human Resource Development and Management, Journal of Applied Social Psychology, Sociologisk Forskning, Social Problems, Public Administration Review, Scandinavian Journal of Psychology, Violence and Victims, Journal of Consumer Culture, British Journal of Management, International Archives of Occupational and Environmental Health, International Journal of Workplace Health Management, Scandinavian Journal of Management, Human Relations (several reviews)
Other international review assignments

Reviewer for The Economic and Social Research Council (ESRC) 2009
UNIVERSITY ADMINISTRATION

Membership in committees at Hanken School of Economics 

· The Steering Group for Student Mobility. Deputy chairperson (1999-2004; 2008-2009).

· The Board of the Centre for Research and International Affaires (2002-2004)

· The Co-operation Committee of Hanken (2003-2005)

· The Hanken Quality Council (2005-2006)

· The Group for Teaching Development at Hanken (2000-2002)

· The Group for the Implementation of the CRIS-Research Database (1999-2001)

· Health and Safety Delegate at Hanken (2004-2005)

· Deputy Health and Safety Delegate at Hanken (2006-2007)
Membership in committees at the Department of Management and Organisation

· The Department Council (1998-2009)

· Excellence in Teaching–group, Dep. Of Management and Org. (2002-2005)

· PhD-Excellence-group, Dep. Of Management and Organization (2007-2009)
MEMBERSHIP IN (INTERNATIONAL) RESEARCH GROUPS 

Associate member of the Bergen Bullying Research Group, University of Bergen, led by Ståle Einarsen. 
Member of the Research Group on Gender Relations in Organisations, Management and Society, Hanken School of Economics, Helsinki, led by Jeff Hearn and Marjut Jyrkinen.

Member of “Nordisk forskningsnetværk omkring mobning på arbejdspladsen” [Nordic Network on bullying at the workplace], administered by Åse Marie Hansen at the National Research Centre on the Working Environment, Denmark and funded by the Nordic Council of Ministers.
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